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JCR Meeting 3.1 – 03-05-2021 

Attendance: SWC (President), MW (FCO), MP (VP), JS (PG&M), BT (JCR 

Chair), TB (Sports & Socs), MF (Facilities), ES (Senior Welfare),  AW (SRO), 

KM (Trustee), EM (Stool, Formals Manager), HH (Campaigns Manager), HM 

(EM Rep), EMS (Outreach Comm), SB (Social Comm), JC (JRO, PG 

Treasurer), EJ (Outreach Comm), JR (Head Frep), KBro (Environment Rep), 

CH (Assistant LGBT+ Rep), TAF (Welfare Campaigns, Assistant International 

Rep), ZH (Assistant Librarian), AnJ (SU Comm, JRO), LH (LGBT+ Rep, 

Communities Chair), LB (Outreach Chair), ER (Librarian), RM (PR Officer), 

SS (Social Chair), SU (Social Comm), NE (Social Comm), DB (Outreach 

Comm), CL (Outreach Comm), HD (Stock Manager), IE (Social Comm), JW 

(Finance Comm), AA (Environment Comm), EBl (Environment Comm), GT 

(Welfare Campaigns),  CT (Project Coordinator), EK (Environment 

Committee), EGr (Finance Comm), KW (PG Academic Rep), CP (Bailey 

Wardrobe Manager), GF (Welfare Campaigns), MH (SU Comm), JL (Outreach 

Publicity), KB (Finance Comm), CM (Environment Committee), JN 

(Environment Committee), IC (Music Rep), LM (Welfare Campaigns), SP 

(Trustee), LF (Stock Manager), AD (Trans & Non-Binary Rep), EMo 

(International Committee), ESt (International Committee), SH (International 

Committee), LE, AP, CW, MA, DT, PA, EO, EMe, ML, JR, RR 

Apologies: JGo (Male Welfare), GG (WCS Rep), CA (YAPL Rep & Social 

Comm), JP (Trustee), LD (Outreach Comm), JGa (Female Welfare), GM 

(Environment Committee), LA (Environment Committee), JWa (PG VP) 

Absent: DM (Social Comm, Assistant EM Rep), SoB (Events Manager), LuH 

(Social Comm), MO (Social Comm), SR (Finance Comm), HR (Social Comm), 

LJ (Social Comm), EP (Social Comm, Sports & Socs Reporter), SGo (SwD 

Rep), EW (Social Comm), BC (Welfare Campaigns), EG (Social Comm), AJ 

(Local Students’ Rep), AG (Social Comm), SG (DUCK Rep), EBo (Outreach 

Comm), EB (Fashion Show President), IA (Welfare Campaigns), CW 

(Environment Committee), LS (Gym Manager), NG (Social Comm), MR (JRO) 

Location: MS Teams 
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Agenda 

Exec Reports 

Motions 

Head Frep Holding Other Positions Motion (1) 

Elections in the Sports and Societies Order (2) 

Golf Society Motion (3) 

 

Straw Poll 

The Raffle 

 

Elections 

International Rep (I) 

EM Rep (I) 

LGBT+ Rep (I) 

Postgraduate and Mature Students’ Chair (I) 

Assistant International Rep (II) 

Local Students’ Rep (II) 

PGM Vice-President (II) 

Green Machine and Hires Manager (II) 

Summer Ball Manager (II) 

 

 

 

 

*Minutes Pass* 
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Exec Reports 

 

SWC (President) 

Started planning for events- summer ball, cuth’s day, etc 

Gyms open for livers-in 

Music room open for livers-in 

Sorted PPE for sports and socs 

Been re-introducing sports and socs on Instagram 

In the process of sorting cuths.com emails for sports and socs 

Got lamps and a plant for the conference room, rugs on the way 

In the process of sorting tennis courts- the lock is rusted shut 

Helped with general student queries 

Attending college accommodation review meetings and really pushing affordability 

This weekend I am going out with the CRT, any issues with them let me know 

Helping sort this racecourse marquee venue 

Sorted sports and socs using the bar for socials 

Met with the new Principal  

Met with someone about alumni relations/careers help, hopefully will work more on 

this in the coming term 
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MW (FCO) 

Mainly been working on events with SS. Went to Derwent for food tasting and for a 

look around. Was very exciting. Ticket sales will be soon (and fully refundable if 

restrictions aren’t lifted) so look out for them! 

Have passed making events much cheaper this year through the trustees. If allowed to 

happen cuth’s day will be £1 and summer ball £30 

Have been chatting with other colleges about how we can make events as cost 

effective and fun as possible 

In the early stages of sorting out acts for Cuth’s Day 

Also been working with sports and societies on managing budgets for this term. 

Reminder please don’t charge subs because sports and socs are free for the rest of this 

academic year.  

Helping ER refurbish the conference room to make it a bit nicer 

 

MP (VP) 

Organised minutes and attended meetings. Was an issue with last terms stash order 

and multiple items did not get delivered on time, this has caused a lot of annoyance 

for me and people whose stuff got delivered. Preparing handover. Apologies to 

anyone who I haven’t responded to an email from, I am absolutely snowed under with 

work right now. This term’s stash order should get going soon but Moette are yet to 

respond to me, so I am considering organising a move to a new stash provider next 

year.  

 

SS (Social Chair) 

I’ve been organising Cuth’s day and Summer Ball. Cuth’s day is set to be the 26th 

June, and LJ (cuth’s day manager) and I have been organising food, ents and musical 

acts for it. LJ has decided on a beach theme, and we’re also celebrating 50 years of 

women in Cuth’s by having female tribute acts; Britney spears and the spice girls! On 

Saturday, we looked through audition clips for student bands and acts, and we’re 

looking to decide those by the end of the week, so keep your eyes peeled if you 

auditioned!  

Summer Ball is set to be the 29th June at Derwent Manor House. MW (FCO) and I 

visited on Wednesday for a site tour and menu tasting; we’ve chosen a delicious menu 

(one meaty and one veggie/vegan) so get excited!!! We’ve also started looking into 

food vans and decorations, but more will be decided once we elect a summer ball 

manager (today whooo).  
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Finally, I’ve been talking to EA and college about a series of formals and garden 

parties in May and June after exams. Keep your eyes peeled on freshers’ FB groups 

and college emails as we’ll be announcing formal dates soon.  

That’s all, sparkles out xoxo 

JS (PG&M) 

Continued to attend university working groups on student support and Covid and the 

community 

Attended the last assembly of last term and met with the VC of colleges this week 

Chaired the first MCR Pres Comm of term and looking forward to possible events for 

the rest of the year 

Planning the murder mystery formal for this term which will be advertised short 

 

ES (Senior Welfare) 

Over the holidays, outgoing and incoming officers set up the Cuth’s Get Home 

Network. 

I am back to holding in person drop-ins for Livers In, as well as online drop-ins on 

Teams. 

Still delivering sexual health supplies to students in Durham 

Care Package order for is still open and posting those to students 

Planning Campaigns this term - mainly stress less,  

Talking to other college welfare teams about welfare for events after June 21st (Covid 

permitting). 

 

TB (Sports & Socs) 

Communicating new rules to sport and socs  

Started work with HB S&S planning varsities.  

 

RM (PR Officer) 

Not too much. Democracy review. 

 

MF (Facilities) 

Busy stuff. Essentially only been reopening facilities. Looking for green machine 

technicians. If that sounds interesting sign up. 
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LB (Outreach Chair) 

Recently outreach have been busy preparing for post exam fundraisers and events. 

Keep an eye on our social details for exciting announcements...! 

 

ER (Librarian) 

Cuth’s library is open for livers out from 9 am -11 pm everyday, we have the kettle 

set up, the booking system is working well and volunteers are checking library users’ 

LFT test results upon entry to the library.  

Brooks bar is open to livers in with paid supervision from bar staff 

We're making the Conference room nicer, bought two new lamps, have ordered some 

rugs and plants. .  

Book club has been run smoothly by the Assistant Librarian 

All systems we have in place are running well: Book Orders, Click and Collect 

Both study spaces are open until the end of exam period. 

 

LH (Communities Chair) 

Currently working with YA comm to make info booklet for minorities doing years 

abroad, which will be passed onto next year’s committee 

 

BT (JCR Chair) 

Updated Standing Orders 

Updated the Record of Resolutions 

Organised and advertised JCR Meetings 

Organised and chaired GovComm Meetings 

Helped people write some motions 

Held drop-ins with AW for elections 

Opened up the JCR Survey - please do this if you haven’t (£10 takeaway voucher!) 
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Motions 

Head Frep Holding Other Positions Motion (1) 

This JCR Notes: 

• Currently, a person in the position of Senior Freshers’ Week Representative (Head 

Frep) is unable to also hold a Method II or III position. 

• The only responsibility of the Head Frep after Freshers’ Week is to organise the post-

offer open days. 

• The Head Frep has no responsibilities in the JCR during Michaelmas or Easter Term. 

This JCR Believes: 

• Allowing the Head Frep to hold multiple positions could increase the pool of 

candidates for the role of Head Frep, which would encourage candidates to put 

themselves forward. 

• The Head Frep typically has sufficient time to take on another role. 

• The Head Frep would bring valuable knowledge gained from their role to any 

committee they might be involved in, which would benefit the JCR. 

This JCR Repeals: 

Method II Election Rules Order 

1.1.2.1 A person may, however, hold the position of Senior Freshers’ Week Rep at the 

same time as another position during the Easter Term following their election. 

Method III Election Rules Order 

1.1.2.1 A person may, however, hold the position of Student Trustee at the same time 

as one Method III position. 

This JCR Orders: 

Method II Election Rules Order 

1.1.2.1 A person may, however, hold the position of Senior Freshers’ Week Rep at the 

same time as one Method II position. 

Method III Election Rules Order 

1.1.2.1 A person may, however, hold the position of Senior Freshers’ Week Rep or 

Student Trustee at the same time as one Method III position. 

Proposer: AW 

Seconder: SG 
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Discussion 

*No questions* 

*No amendments* 

*No opposition* 

*Motion Passes on a General Aye* 
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Elections in the Sports and Societies Order (2) 

This JCR Notes: 

• The Sports and Societies Order’s section on elections is a bit of a mess, often 

repeating itself, being overly wordy, placing clauses in an unintuitive order, and 

making very specific demands of sports and societies. 

• The procedure for the leadership of new societies is unspecified. 

This JCR Believes: 

• Sports and societies don’t need to advertise on so many JCR social media platforms 

when their AGMs are. 

• The election rules section of the order should be reordered, reworded and reformatted 

to make the existing information clearer and more concise. 

• A new sport or society should be run by the proposer of the motion, or someone 

otherwise specified, until a general meeting can be organised. 

This JCR Repeals: 

9. Sports and Societies Elections... 

This JCR Orders: 

1.3 Unless otherwise specified, the proposer of the motion shall be the temporary President of 

the sport or society until the organisation of a general meeting in line with these Standing 

Orders. 

 

1. Sports and Societies Elections 

1.1. All sports and societies of Cuth’s JCR are required to follow these rules 

and regulations when holding elections for their sport or society. 

1.2. If a sport or society wishes to use an election method not covered by these 

Standing Orders, they should consult the Senior Returning Officer. 
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1.3. Election Meeting Procedure 

1.3.1. The election must be advertised at least 3 days in advance in a way 

accessible to all those eligible to vote. 

1.3.2. Elections are to be minuted by an Executive Member of the 

society. 

1.3.3. Request New Candidates (RNC) should be an option in every 

election. If RNC wins the position the election for that position will be 

readvertised and rerun after a minimum period of 7 days. 

1.3.4. The voting shall be conducted by a show of hands with eyes closed 

(Method II procedure) or by secret ballot 

1.3.4.1. Ballots should be kept safe for a period of 24 hours and any 

candidate may ask for a recount. The recount will have a member 

of the JCR Governance Committee present and an optional 

representative from every candidate involved. 

 

1.3.4.2. In a Method II-style election, the President will keep a 

count of all votes cast and shall not be at liberty to declare the 

count to anyone but to the Governance Committee. 

 

1.3.5. The election results will be declared in the meeting and should be 

advertised in a way accessible to all those eligible to vote. 

1.3.6. All present members of a sport or society with subs may vote in 

the elections of a sport or society with compulsory subs. 

1.3.6.1. At the discretion of the President, any members who have 

paid subs in previous years may additionally be permitted to vote. 

1.3.7. Any JCR member may vote in the election of a sport or society 

without compulsory subs. 

1.3.8. In sports or societies consisting of multiple teams/groups, elections 

within those teams/groups are permitted. 
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1.4. Hustings 

1.4.1. Any candidate may run in absentia, with their hust being read out 

by an exec member of the sport or society. 

1.4.1.1. When a candidate runs in absentia no questions will be 

asked for any candidate for that position. 

1.4.2. Questions should not be targeted to any individual and must apply 

to all candidates running for the election. 

 

1.5. Forbidden Campaigning Methods 

1.5.1. Candidates are forbidden from: 

1) Canvassing or campaigning in any form prior to the 24 hours 

before the meeting. The only campaigning allowed within 24 hours 

before the meeting is via word of mouth, 

2) Offering any bribes or exchange of value for votes, 

3) Personally attacking a current or previous JCR Member, 

4) Campaigning for Request New Candidates, 

5) Associating or affiliating with any member of the Governance 

Committee, the Executive Committee, or the incumbent, of the 

JCR and the sport or society, 

6) Any action or phrase that the SRO deems as negative campaigning. 
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1.6. Methods of Sanction 

1.6.1. Any JCR Member may make a complaint regarding the conduct of 

an election within 24 hours of the start time of the relevant sport or society 

meeting. Governance Committee will be convened to discuss this within 

48 hours of the complaints procedure being triggered. 

1.6.2. All methods of sanction will be decided upon by the Governance 

Committee through a minuted meeting. 

1.6.3. The available methods of sanction to Governance Committee are: 

1) Docking of votes: Some of the candidate’s votes may be docked, 

up to a maximum of 20% of their total vote. If the docking of votes 

leads to a change in the elected candidate, the election must be re- 

run, omitting the sanctioned candidate(s) at the discretion of 

Governance Committee. This election will be rerun in the next 

general meeting with the same candidates only omitting the 

sanctioned candidate, or 

2) Disqualification: The candidate is removed from the election. The 

candidate with the second highest number of votes wins the 

election. 

 

1.7. Non-Cuth’s JCR Members Running for Executive Positions 

1.7.1. All positions, excluding teaching roles such as Musical Directors 

or coaches, will be opened exclusively to Cuth’s JCR members first. 

1.7.2. The roles of President, Treasurer and Social Secretary, or any roles 

concerned with the organisation of socials or the handling of JCR funds, 

shall be opened exclusively to Cuth’s JCR members regardless of if the 

role remains unfilled. 

1.7.2.1. Any other roles may at the discretion of the executive 

committee of the sport or society be opened to members from other 

JCRs in Durham University from the second AGM if unfilled. 
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Proposer: AW 

Seconder: EM 

 

Discussion 

AW These rules are more likely to actually be followed.  

DT What has actually changed – is it just simplified or changed? 

AW No new restrictions added. It removes rules such as specific Facebook accounts and 

adds ‘advertise as accessible to all members’ to keep the intent. Removes redundant rules. 

Elections only have to be advertised 3 days in advanced not 7. 

DT Why 3 not 7? 

AW There was a feeling that 7 is actually quite a long time. Ratification deadline is hard to 

reach. Makes it possible to hold 2 Elections if it needs to be re-run. 

DT All good.  

*No further questions* 

*No amendments* 

*No opposition* 

*Motion Passes on a General Aye* 
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Golf Society Motion (3) 

This JCR Notes: 

• Cuth’s does not currently have a golf society. 

This JCR Believes: 

• That Cuth’s would benefit greatly from having a golf society. 

• In a Covid-disrupted first year, Cuth’s societies have proven and will continue to 

prove as one of the most integral reasons as to why people can meet within the 

college. Therefore, a sociable sport such as golf provides a perfect addition to this.  

• Unlike most sports, Golf enables for the flexibility of both individual and team play 

ensuring that people who feel less comfortable in the larger teams sports of Rugby 

and Football are still able to get the socialising, energy and outdoor experience of a 

sport as well as getting involved in the college. 

• Simultaneously, Golf still allows for the potential of being a group sport, as a society 

we are committed to enabling both individual and team play in a fun environment. 

• A loose and relaxed structure won’t discriminate against less experienced players as 

there are opportunities to play doubles or four ball play.  

• We have spoken to other students in different colleges who are also keen for Inter-

college golf. This will act as a chance to meet new people with similar interests. 

This JCR Resolves: 

• To establish a Golf Society for members of St. Cuthbert’s and run weekly golf 

sessions subsidised in part by JCR funds. 

• To enable members of Cuth’s to play a sport at university that they would otherwise 

be deprived of by organising weekly trips. 

• To actively encourage new, inspiring golfers from both current and future members of 

the college. 

Proposer: ABG 

Seconder: AC, CGK, LM, GP, MHa, SH, TO, AL, ALl, TH, TC, AM, NT, NW, HSO 

 

Discussion 

MP Do you have any plans to buy gold equipment? 

ABG Spoken to MW, there is a golf club. People would play to play, but the JCR would 

cover half. 

*No further questions* 

*No amendments* 

*No opposition* 

*Motion Passes on a General Aye* 
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Straw Poll: Cuth’s Day Tickets Priority 

Discussion 

EM It has come to my attention that tickets for cuth’s day is going to be a pound this is 

great. But there was what I could tell anyone in the uni or any alumni can buy – first come 

first 

MW This isn’t for a JCR meeting. 

SWC Since it has been raised – almost impossible to do this system with what we have. The 

alums last year didn’t get a cuth’s day and it would be hard to prioritise. Also cuth’s day 

doesn’t usually instantly sell out. If you are on it on Saturday you will almost definitely get it. 

 EM withdraws straw poll. Will get back to MW later. 

 

The Raffle 

Third Prize - the hallowed ECBis, still not out of date – MF (his second ECB 

prize) 

Second Prize - the Cuth’s mugs (edited to be this meeting) – KM 

First Prize - Cuth’s T-shirt - GT 
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Elections 

International Rep (I) 

Candidates: EMe, RON 

EMe’s hust 

- Knows it can be daunting coming to Durham 

- Ensure internationals are welcomed in 

- Mentorship scheme – point of direct contact 

- More events to do with holidays festivals traditions, wide range of cultures 

- Act as voice of international students 

- Represent the community and organise events 

- Help people meet more people.  

Questions 

TAF One of the main difficulties with this type of role is that there are so many different 

cultures you are responsible for, how would you make events as inclusive as possible 

EMe I’d voice my ideas to cuth’s and see how much feedback I get back. There’s a lot we 

can do, make sure it’s a dialogue so that people can get involved. 

 

SWC If you could change one thing as international student experience, what would you 

change? 

EMe  Reach out to international students in older years. It can be overwhelming so such a 

scheme could be beneficial. 

 

EM Rep (I) 

Candidates: PA, RON 

 PA’s hust 

Hi, my name’s PA, I’m a third year maths student. 

I want to be the JCR ethnic minority rep because I believe this is a role that can really make a 

difference. Right from Freshers week it is so easy to feel isolated as an ethnic minority and I 

want to help people find and be part of a community that supports and helps them combat this 

feeling. On top of this, the culture at Durham really needs to change, as shown by the horrible 

stories that came out in the press at the start of the year about some of the conduct at the 

university. This is especially why we need to continue both supporting people from ethnic 

minorities so they feel comfortable and educating allies so they know how to be active 

bystanders and help with these issues.  
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Some of my ideas for this role involve a campaign centred around privilege to try and educate 

allies, and I would hope to work with the other minority reps on this. I would also like to add 

to the JCR social media festivals and celebrations from many more cultures and religions. I 

think the race workshops in freshers week are a brilliant opportunity to make clear our 

standards and am eager to ensure they have the required effect. I would also work with other 

minority reps, welfare, the SU, and DPOCA as much as I can. One more idea I have is since 

the diversity of the university is quite low, it would be good to maybe team up with other 

college People of Colour or Ethnic minority reps and try to work on joint campaigns. 

My previous experience includes being the BAME officer, that is the Black, Asian and Ethnic 

Minority officer in both my local Labour party and the uni labour club. This experience 

taught me that often the best thing you can do as a minority rep is make your presence visible 

and yourself approachable so that other people feel comfortable coming to you about any 

issues they might have. On this note, I’d like to continue the office hours on request policy 

and perhaps extend it to an “hour a week” office hour instead, as I believe that may be more 

approachable. 

To summarise, I am eager and passionate about this role as I really believe it can make a 

difference to peoples lives and I would love the opportunity to carry out some of my ideas. 

Thank you. 

 

Questions 

SWC One of the things this year were anti-racism workshops. I don’t know if you saw it, 

but do you have any more general thoughts on them – what sort of thing should they include? 

PA Haven’t seen them, but I think setting very clear standards is important. It’s a great 

idea to be firm about that. 1 ways to raise to report racism that are less invasive/personal 

(anonymous complaints system à la pincident), other thing taking about casual racism – 

harder to notice/stand up to.  

 

HM This year as EM rep we weren’t able to do events – what would you do for freshers 

week or along the course of the year.  

PA For events it would be nice to team up with other societies at the uni do 

cultural/religious events – join things with them. Just a couple more of them. Get a bigger 

reach.  

 

DT On open days I’ve often been asked ‘what’s it like to be a Student of Colour at 

Durham- how would you respond’ 

PA It’s a hard question. I’d say it’s hard to be a POC at Durham uni. But it is significantly 

better now than a couple of years ago, It’s hard but the support systems can make it a lot 

better. Trending in the right direction.  
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LGBT+ Rep (I) 

Candidates: AD, CH, RON 

AD’s Hust 

Hi, I’m AD, my pronouns are They/Them, a first year Mathematics student, your current 

Transgender and Non-binary Representative, and I’m running to be your LGBT+ 

Representative. 

I’ve spent the last year working with the current LGBT Rep learning what it would take to 

fulfil this role and I’m very passionate about doing so. I would like to create more of an 

active community within the college after a very lacklustre year for socials. Only the exec 

turned up to half of the socials which was fairly disappointing. I would plan to run both in 

person and online socials to create more opportunity for attendance and make sure that people 

who don’t want to attend in person events are still able to feel part of the community. I have 

experience as a community event organiser and hopefully this will help with this. 

I look forward to welcoming incoming freshers and making them feel safe and welcome and 

to do this I would like to be able to hand out pronoun badges in freshers’ weeks. It was great 

that Freps all wore pronoun badges this year but it would be incredible if we were able to 

convince students to wear them as well just to create a better atmosphere around the college 

towards trans people. 

I’d also like to run a short talk in freshers week covering pronouns and how to talk about 

trans people. Just the existence of this talk will help any incoming trans student feel safer, and 

it would good to inform the rest of the freshers the correct language to use as well as the fact 

that it’s ok to make mistakes every once in a while. No one expects you to be perfect, just to 

actually be a decent person and try. 

I’d love to make myself available throughout the year to the welfare team, in whatever 

capacity I’m able to do so, to make sure LGBT Students feel safe going to the welfare team. 

I may not have the most experience but I do care, and I would love to be ale to make a 

difference. 

Thank you for listening, and I hope you consider voting for me. 

 

CH’s Hust 

Hi, I’m CH, a second year Psychology student running to be the next LGBT rep. I am 

currently on the LGBT society exec as the assistant rep, and I would love to be able to put on 

all the events we’ve wanted to do but haven’t, due to it being a slightly odd year for us all. 

During my time as the assistant rep, I have been dedicated and proactive, helping to organise 

the HIV awareness campaign, highlighting key events in the LGBT calendar, and using the 

beloved CANVA for various quizzes and posts. I would like to increase the use of the 

society’s social media pages to ensure we are reaching as many people as we can, through 

collaborative campaigns with the other community committee teams and welfare campaigns. 

I am particularly interested in carrying on the work from DU LGBT Association’s 
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Intersectionality Campaign I helped with, showing the need for awareness across Cuth’s. 

Additionally, I would like to introduce film, book, TV and music recommendations each 

week to feature new and exciting LGBT voices in society. 

I would also like to increase the support available for students, such as having drop-ins or 

more training for the welfare team on specific issues facing the community. During a meeting 

I had with other colleges’ LGBT reps, Cuth’s was one of the only colleges who did not have 

their head LGBT rep on the welfare team, being fully welfare trained. Therefore, I think it is 

vital that the LGBT rep should have this welfare training, to be able to hold scheduled drop-

ins, or ensure that the current welfare team have the understanding of LGBT specific issues 

and the resources they need to provide this support for students. 

As the restrictions ease, I want to provide opportunities for people to meet each other in 

spaces they feel safe, as I know many people will not be ready to rush to Osbourne’s as soon 

as the doors open. So, I would like to run some relaxed socials such as film nights, painting 

socials or picnics, as well as cross-college bar crawls to make sure there is something for 

everyone. I’d like to work collaboratively with the Association and other college’s LGBT 

reps to increase events and campaigns during LGBT History Month and Pride Month. And as 

well as this, I’d like to increase visibility during established Cuth’s events, such as having a 

pride music channel during the silent discos, and making sure any dress codes are inclusive. 

I’m committed to supporting Cuth’s LGBT community in any way I can, offering a 

supportive space, to help celebrate inclusivity and individuality after such a difficult year for 

everyone. 

Thank You. 

 

Questions 

LH Since I haven’t had any proper socials I’m envious – what would your top social be? 

CH I want to make sure that all colleges get involved – a massive karaoke night at the SU 

– Osbourne’s after – a great night 

AD It would be great to run a board game night – make sure there are non-night-out 

socials  

 

RM As LGBT Rep I was surprised that people had welfare issues as they recognise you 

are the rep – how would you respond to that? 

AD I think I’d try to do my best and be nice to them, come across as welcoming, no 

matter when they came to me. Be as useful as I can whenever I am needed to be 

CH I think if we are on a night out I am there to take them aside and have a chat – make 

sure that whatever they are going through I can sign post them. Give them access to 

networks, I will always be there as LGBT rep or just as a person 
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LM Being LGBT Rep you work with welfare – how would you ensure campaigns are to a 

high standard and accountable? 

CH As part of campaigns of LGBT Association – did a post about access in an 

intersectional campaign, how it involves them – I am on it with this stuff. I think I’d be able 

to transfer knowledge 

AD I’d make sure welfare isn’t being exclusionary, it’s very inclusive of all part of LGBT. 

If needed would read up on how else to help out. 

 

ES This year has been the first year where LGBT rep haven’t been directly under welfare 

they are their own committee. I was wondering how you would navigate the relationship 

between campaigns and communities? 

AD I’d work with welfare - cuth’s people still face a lot of discrimination – they need to 

know everything that’s available to them. Work as closely as possible 

CH I’d look into termly meetings to share problems etc. Share resources – see what we 

could do for them. Ensure that in freshers’ weeks they are informed. 

 

Postgraduate and Mature Students’ Chair (I) 

Candidates: JS, RON 

JS’s Hust 

Hello everyone! I’m JS, a 4th year social policy student and I’m re-running to be your 

Postgraduate and Mature Students Chair. Before I go into what I would like to do next year, I 

want to tell you why I think I’m the right person for the job. 

Throughout my time in college, I’ve been committed to platforming the voices of students, 

being both a welfare campaigns manager and the first working-class students’ rep before this 

year, where I have helped raise minority voices and destigmatise conversations around 

mental, physical, and sexual health. I have also sat on the college advisory board where I 

have aimed to ensure inclusivity and respect is at the core of the Cuth’s community. I also sit 

on the oversight group of the Respect commission where we ensure the university is acting 

on the recommendations made by the Respect report. A lot of the PGM Chair role is about 

being able to champion student, as especially minority, voices and I think my work so far in 

Cuth’s shows how committed I am to be doing that.  

This year has been anything but normal and it has meant that the role of PGM Chair has 

looked considerably different this year and I believe that this role has taught me the resilience 

and flexibility that’s needed to take into the first year hopefully returning to normality in 

regard to the PGM community in college and continuing to apply pressure to the university 

on key issues. 

I have three main points for what I would like to do next year, which are community, events, 

and university relations. 
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This year, we have faced unique and heightened challenges in trying to maintain a strong 

PGM community in college and more widely in Durham. Therefore, I want to put a key focus 

on restoring this community next year, making sure that PGM students that are still here next 

year feel as included to the students joining us in October. I would like to bring back in-

person PGM family events in freshers’ week and throughout the year if there is interest, 

encouraging PGM students that started this year to join these also. I would like to make the 

PGM committee more accessible and visible around college, both to make students feel they 

can come to us to raise issues or ask something but to encourage them to join the committee 

themselves. I would also like the PGM community to be more integrated with UGs, so I 

would work with other exec members to attract PGM students to get involved with various 

committees, societies, and sports.  

In terms of events, I would like to make sure that through freshers’ week there are various 

PGM-specific and integrated in-person events to build a wider college community from the 

start of the year. The return of in-person events is something I’m excited for and I would like 

to make sure those remaining from last year will get access to events like formals. However, 

the past year has made us learn a lot about how accessible online events can be to some so I 

would like to maintain online events, such as research forums, throughout the year to ensure 

those that can’t make it into college are still able to be involved in the college communities. 

Inter-MCR events have been a big success this year so I would like to continue these in-

person and online next year. 

Lastly, there are many issues that face Durham students currently and I’ve seen first-hand 

some of the struggles that particularly face the PGM community this past year. Therefore, I 

will use this position to ensure issues such as respect at Durham, accommodation fees and 

extensions and mitigations are raised in conversations with the SU and the university and 

actioned on where possible.  

It wouldn’t be a JCR speech without saying I Love Cuth’s and I have loved doing this role 

this year and I would really love the opportunity to apply the skills I have learned in this 

abnormal year to make a strong return to the regular cuth’s community we all know and love.  

 

Questions 

SWC I have found it hard with us not having an MCR – it’s good but no matter what we do 

Postgrads don’t get as involved in sports and socs – do you have any thought on showing its 

integration early on? 

JS We struggled in FW maintaining the community – need to be PG specific things. Also 

positions for UGs. Wanted to do a PG sports teams or figure out how to organise that. It’s 

about visibility. But having the presence in college is important. 
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Assistant International Rep (I) 

2 Candidates: Est, RON 

ESt’s hust  

- On international committee as publicity officers  

- got the feeling I would enjoy playing a role.  

- Being at home in the US made it isolating being an international student.  

- Try to organise more events.  

- Doesn’t have to be a big Chinese new year-style event, can be more low key – game 

night/night out, so we have a support system.  

Questions 

TAF In communities committee there’s the assistant main rep – the assistants feel 

disconnected, how would you maintain a line of communication? 

ES I’d work in a partnership – it’s a task ahead, I need to be supportive – I would be on 

the same track, so I’d maintain a line of communication by staying on the same wavelength. 

Quite a bit to do. Would be nice to support the main international rep. 

 

ES Elected 

 

Local Students’ Rep (II) 

Candidates, JN, RON 

JN’s hust 

- While Durham is in the NE it can be alienating  

- Very few grads from here 

- If elected I would make it more visible – do a meet up.  

- I’d contact people by email, potentially maybe to alumni in cuth’s to organise things.  

- Work with WCS and 93% club. 

Questions 

MP If you could do one event what would you do? 

JN Social event after freshers week – don’t want to divide people but nice to share a 

common identity.  

 

JN Elected 
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PGM Vice-President (II) 

Candidates JW, RON 

My name is JW and I am running to be the Vice-President of the Post-Graduate and Mature 

Students Committee. I have been on the PGM Committee for three years and have worked 

closely with it for four, so I have a lot of experience. During my time as the PGM Academic 

Rep. (2018-19) and Vice-President (2019-21), I have worked with the Committee in their 

work and hope to have the opportunity to continue to do so. 

For four years, I have been heavily involved with the writing and acting of Cuth’s Inter-MCR 

Murder Mystery: one of the highlights of the PGM calendar and something which I think the 

entire PGM community, not only in Cuth’s, but throughout the Durham student body, has 

enjoyed year on year. As Academic Rep., a major focus of mine was increasing engagement 

with Cuth’s students outside the PGM body; I remain extremely happy that during my time as 

Academic Rep., we saw increased participation from the Undergraduate community in 

research events and am delighted that this has continued into the current academic year. 

If elected to be PGM Vice-President for a third year, I would continue to support the PGM 

Chair in their endeavours and would provide my years of experience of both being a Cuth’s 

Post-grad. and working on the Committee. 

 

No questions as JW is in abstentia 

 

JW elected 

 

Green Machine and Hires Manager (II) 

Candidates: JR, RON 

JR’s hust 

- 3rd year compsci, loves events, been facilities manager in the past 

- Be a headphone manager – learn how to do things. 

- Can’t wait 

- I missed the dark damp cupboard under the stairs. 

Questions 

MW For events, how would you help out if you attended an event? 

JR Would be happy to help out afterwards. Wouldn’t be an issue. 

 

DT Who is your favourite green machine manager past? 

JR SP was good at it. Thanks DT. 
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AW What do you think is an appropriate amount of time to answer an email in – what is 

your track record? 

JR ~72 hours/3 working days – beyond that set up an automated response. I don’t keep 

stats on that. But probably quite bad. I’ll claim 72 hours  

 

JR Elected 

 

Summer Ball Manager (II) 

Candidates: CA, SB, IE, LE, RON 

CA’s hust 

- Lib arts 4th year. Enjoyed social comm so far.  

- Done year out comm, organised formal food.  

- I’d do water earth wind and fire. (Goes into detail on this).  

- If a fire show isn’t possible could do fireworks etc. Quieter spaces too 

SB’s hust 

- 1st year – I’ve been on social comm, got a taste for events at Durham.  

- Organised things at high school. Theme idea of casino royale – if possible do tables 

and stuff with chips (not illegal gambling ofc). I’d get movie soundtracks, very bond.  

IE’s hust 

- 1st year student – member of social comm, enjoyed Michaelmas ball and online 

formals 

- Great Gatsby – there’s a big party scene that happens, we could do 20s inspired 

drinks, orange blossom, jazz inspired and movie inspired things – pop and jazz – 

colourful.  

LE’s hust 

- 3rd year, social comm last year.  

- Graphic design, did berties bingo, did fashion show exec.  

- Involved in frepping and hockey, can organise people.  

- Elected summer ball manager last year– theme is fly me to the moon.  

- Moon shaped seat – laser tag, and some chilled spaces. 

No questions as CA is in abstentia.  

 

LE Elected 
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2x Sports and Societies Reporter, 1x SU Committee Member, PG Welfare 

Representative, Assistant Students with Disabilities Rep, Assistant Working 

Class Students Rep PGM Treasurer, Year Abroad and Placement Rep, Bailey 

Wardrobe Manager – No Candidates, to be re-run is applicable 

 

Meeting Adjourned 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
i Extremely Chocolatey Biscuits 


